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DECLARATION OF MR- SHARRIEFF MASHID 

Ms, Partienia Richardson 

V, Agency Case No- 05-514)0166 

U,.S. Department of Commerce 

I, Shameff Nashid, pursuant to 28 U.S.C. § 1746, hereby declare: 

! understand that this is the claim accepted for investigation: 

Comptalnant, foimerty the Assistant DirectGr for Counter Espionage, GS-15. 
Office of Security, Office of the Secretary, Department Of Commerce alleges that 
she has been subjected to a continuous pattern of discrimination and tiarasament 
constituting a hostile work emsronment due to her race (Black) and seic (femate). 
She cites the following: 

1 . During the period of I^lay to June 2005, RichaitS Yamamoto did not support 
her as a supervisor and challenged her employment actions, despite her having 
obtained guidance from the Office of Human Resources and the Officei of 
Genera! Counsel. 

2. In June 2006, Yamamoto took away her ability to make supervisory decisions, 
including hiring selectlons- 

3. Sine© June 2005, Yamamoto requires her to meet him on a weekly basis for 
30 minutes to discuss supervisofy decisions and duties. 

4. During the perkwJ of May to June 2005, Yamamoto failed to provide her any 
positive feedback, despite tnecewing positive feedback from two major clients, 
and also failed to openly acScnowledge her contributions to the organization. 

5. During the period of April to June 2005, Yamamoto undermined hei authority 
with staff by allowing them to come directly to him with their concerns and siding 
with them on controversial matters withoirt first obtaining her rationale for 
employment decisions and actions. 

6. In May 2005, Yamamoto allowed her Caucasian male counterparfe and 
subordinate staff to communicate with her in a disrespectful and cond«JScending 
manner. 

7. During the period of April to May 2005, Yamamoto treated her with hostility 
and openly challenged any statements she made in staff meetings and other 
open forums. 
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8. On June 1, 2005. Yamamolo told her that he, his coileagues, and hm staff did 
not have confidence In her ability to manage, and added that while he had 
received outstanding recommendations from previous supervisors and was 
excited about her coming on boand. he now had doubte. At that time, Yamamoto 
also slated that he had no more "b!ue chips" available, and that he has used 
them all up. 

Complainant also alleges retaliation for having engaged in the EEO compiaiot 
process wrfien; 

9 On July 1 1 , 2005, she was infofmed by Dave Bell, Acting Deputy Director, 
Office of Security, that effective July 1 2, 2005, she was being temporarliy 
reassigned from her position as Assistant Director for the Counter Espionage 
Division for a period of 1 20 days. She also learned that Thonfias deS&m, a 
Caucasian male counterpart, was assigned to assume her responsibilities while 
continuing his cun-ent responsibilities. 

10. On July 1 1 , 2005, Bell gave her a mW-year counseling that was less than 
favorable and cited JtemsTissues that were inaccurate. 

1 1 . On July 1 1 , 2005, she was infonmed that she was to move out of her office 
so that deSeve could occypy my space. She contends that deSeve already had 
adequate space, which would have allowed him to effectively manage both his 
pre-existing duties and the duties reassigned to him. She further contends ttiat 
Linda Guierand Susan Powers, two Caucasian, GS-14 fenriate managers, were 
reassigned flrom under her supervision on May 9, 2005, yet were not required to 
relocate. 

12. She was requined to move to a workspace where GS-14 employees had 
better accommodatkans. 

13. The duties given to heron her reassignment are GS-1 1 and GS-12 duties. 

14. On August 17, 2005, she spoke to Bell and requested reasonable 
accommodation, as recommended by her physician for stress and Bel! 
commented, "You are not under any stress, we Just moved you from stress." 

15. As a result of the refusal to comply with her request concerning flie stress 
and to escape the hostile work environnnient, she "submitted an involuntary 
termination" (i.e., constructive discharge) on September 6, 2005. 
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Would you please identify yoursGlfby mm? 

Response: Black American. 

Am you a Special Age^ ^n Charge m the EKecufive Protection Pmgmm, Antt- 

Terrorism Division? 

Response: It's actually the Secretaiy's Protection and Investigation. 

You'fB a Security Spedaffsl m-0080-04? 

Response: Yes. 

How long have you held this position? 

Response: Since 2001. 

How long have you worked in OSY? 

Response; Since April 1999. 

During what period oftinm was Mr. Bell your sujsemsor? 

Response: From late 2003 until about early 2005. 

For whom do you now work? 

Response: Anthony Mira. 

Why did you offer Mn Bell and/or Mr. Page a recommendation for Ms. 

Riftiatdson? 

Response: I knew tier from tie Department of Homeland Security and based on 

seeing her work environment and knowing what we needed in that FWssitlon, I 

thought she'd be a good match. We constantly have turnover in that position. 

How did you know she was being considered for the posititm? 
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Response: Tljere was a cert list and they asked me what I jaiew about her. f told 

them. She was also highly recommended by one of Rich Yamamolo's former 

bosses, before he came to Commerce, a Genera! in the Army. 

Was them constant turnover in that position or in the CountemspionagB Diwslon? 

Response: !n the superviisiory position. 

What sped^calty did you tell Mr. Page and Mr. BeH in mcommending Ms. 

Richardson for the poaitmn? 

Response: I stated ! felt she was very professional, that she would raise morale 

in that division and that she matched many of the qualifications for that postfion. 

Did race come up or do you think Mr. Belt and Mr Page w&m awam of her mce? 

Response: ^ r. Yamamoto and Mr. Bell were really the only twfo I spoke with. 

Did they ask you about her race or do you think they were awam of it? 

Response: They didnt ask and i don't think they were aware. They had already 

ascertained quite a bit of infonnation from Mr. Yamamoto's fonner boss, who she 

had worked for. 

Do you have reason to Mieve Ms. Rfcharefson was harassed? 

Response: She was treated differently than her predecessor, Alan lyiiirie, 

!-iow was she treated differentty? 

Response: She came into a unit tihat was very disonganized. She was trying to 

do what was outlined to her. Her recommendations fell on deaf ears. Her 

predecessor did what he wanted to do without having to go through such great 

approval. 

Why do you believe she was treated differently? 
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Response: ! don't know. The only thing I'd say is that a Black never sewed in 

that position before. That's the only thing I can lcx)k at A female never served in 

that position before either. 

Would Mr. Yamamoto and Mr. Bell discriminate based on me® and sex? 

Response: To some d^ree, me being Black, 1 go through much harder 

jusflficatfons than others. I think similar things affected Ms. Richardsor; m her 

position. 

Do you have dim<i knowledge of Ms. Richardson's tmatment by Mr. Yanmmota 

and Mr. Bell? 

Response: No, not direct knowledge. 

How did you bemme awaw of her ireatm&nt? 

Response: Everyone in the Office of Security knew they were going to push her 

out or that she wotiM be retasjsigned until she foynd employment outside the 

office. 

Who knew? 

Response: It was being talked about from clerks to managers; it was riimpant. 

Was any reason gimn by those who wem talking about it for why she wouild be 

forced out? 

Response: Some were saying she was incompetent Some said they no longer 

wanted her here. 

Who was saying she was incompetent? 

Response: Different managers. It was just talked about in the office. 
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Was any mason given for why she was mmidemd incompetent or why shm was 

not wanted there? 

Response: The statement of incompetence came across by upper mar»agement 

When management here doesn't want to comply or doesn't inrant an 

investigaaon, they CMme up with statements about incompetence. 

Has managBment done this to others? 

Response: Yes. We've had people pushed out of here because of ag© 

discrimination. There have been several people pushed out because of race, 

age, and sex. 

What race would be pushed out? 

Response: Most Blacks don't get to the position of Ms. Richardson. She was the 

first Black female to hold that position. To this day, we don't have atty minority 

women beyond the GS-13 level throughout OSY. I'm the only Black thaf s isesn 

in my position. 

Are femafes genemlfy being pushed out? 

Response: Women have not been promoted beyond GS-14. We have only one 

who is a 6S-14. 

Can you give me any names of those who have been forced out? 

Response: Frank Silver, based on age. He had a lawsuit against the Department 

that was settled. Lee Ballard, based on a combination of a couple of things; age 

and not knowing how to perform his job. 

What is Mr. Silver's race? 

Response: He's a Caucasian male. 
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IWiaif is Mr, Ballard's mm? 

Response: He is a White mate. 

Why would Mr. Bell and Mr. Yamamoto hire Ms. Richardson m Febrmty and 

then stop suppoi^ng herpst a couple of months later? 

Response: She brought things to their attention that needed t» be cxsrr<?cted. 

Wasnf mat what she was hired to do? 

Response; Yes, but anytime you do not go along with management's objectives 

you becxjme a target or are alienated. 

Do you think that's what happened with Ms. Richardson? 

Response: Yes. 

How did she not go along with management's objectives? 

Response: Based on conversations witti her, she wanted to deal with iiiofale, 

dress attire, organizsrtlon planning. It didn't go through. She wanted to brin^ In 

new employees and was side-vrailed until she left. She was able to select only 

one person. I knew, for a fact^ that \ft^en you go against management there is 

retaliation. Even for myself divulging what I'm steting here, management will be 

taking a strong, aggressive approach with me. 

Let me explain that I am a contract Investigator, I do not work for the agency, and 

I have not told anyone in management who I would be spealang with. I am not 

speai^ing with you onsite and my report will be sent to the EEO (Mm. Ms. 

Richardson will receive a copy and it may also be seen by the CMce of General 

Counsel, if the case is appealed by Ms. Ridhardson for a decision. Management 

does not get a txjpy of the report and should not be aware of who spoke wMh me. 
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Response: Things are done very tactfuify here, very subtly. The environment 

becomes hostile for a person to work in. 

Ham you ever filed an EEO complaint yourself? 

Response: No, but ! came dose to it. I have spoken to Bonnie Worthy at times 

about things that were done Id me. But, with me, they would step back and that 

preduded me from taking the next step. 

Did you see Ms. Richamison's CaucasiaFi mal& counteipsfts and subOFdmate 

staff communicate with her in a dlsrespecthii ami condescending mamer? 

Response: No. 

To your knowledge, were her subordinates and clients complaining abtM their 

treatment by Ms. Ric^ardmn? 
Response: Not to my knowiedge. 

In a mid-year counseling Ms. Flichardson received from Mr. Bell, he noted: stie 
was responsible for the loss of key individuals, specifically Ms. Herlmrt and Ml 
Bodin; her employes were actively seeking other employment; a teTnf>orBry 
employee from Suitland asked to be returned there; morale in the division was at 
an all time low; her managers lost confidence in her ability to manage; she fefed 
to meet wMi the director on a weekly basis; her communication skills were rude, 
harsh, and dictatorial; fieki offices bad complainied; she changed policy without 
approval; she failed to take responsibility for deficaenc^s in the divismn and 
attributed them to others. 



8 of 10 foitiate c-^ 



Vh 



12/02/2005 13:02 FAX igtJlB 



Case1:06-cv-00517-AK Document 14-7 Filedl 2/1 1/2006 Page 10 of 11 

Response: I spoke to Ms Richardson and all those people you mentioniad 

intended to leave before Ms. Rlchanjson was even interviewed. Her coming had 

no impact on their decision to leave. 

Do you believe Ms. Richardson was given a poor performance mumelmg, 

massigned to duties as a Special Pmjecis OfRcer and relocated to me Asut^- 

Terrorism Division to force her to leave ? 

Response: Most delinitsSy. 

Woukt theyfbwe her to have because she had Hied an EEO mmplaint? 

Response: Yes, I thiok she was making just too much noise for them and 

showing where OSY was weak in management areas. They didn't want that to 

be shown. 

Did Mr. Bel! make any announcement to the Anti-Temsrfsm Dmsion mnceming 

Ms. Richafdson's detail to Special Projects Officer and her physical mtocatim to 

space in the Anfi-Termrism Di%fision? 

Response: He actually stated she was being detailed and w^ld b© working for 

him on a special project. That was pretty much it 

When you spoke earlier atmut coming close to filing an EEO complain!, wem the 

problems you were having ba^d on actions Mr. Bel! was taking? 

Response: Mr. Bell and Mr. Yamamoto. 

What did you beliew was the basis for their treatment of you; on what basis did 

you believe they were discriminating? 

Response: Race more than anything else. 
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is there anything else you want to add? 
Nothing 1 can think of right now. 



I have read the above statement consisting of pages. I dedare under the 

penalties of perjury that my statement is true, correct and complete to the beist of 
my knowledge and beJief. I understand that the informatfon i have given Is not to 
be consider^ confidential and that It may be shown to the interested parties- 




Executed on: /^ ^1 l/l> 
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